Unique
company culture.

Passion, commitment, empathy, caring, teamwork, and learning: these
are the words that best describe the Tel-jeunes team and the company
culture they've helped build.

Youth mental health and well-being are the top priority for our teams,
and all of our counsellors have been trained in creating healthy
therapeutic relationships.

Together, they work hard to provide solid support for youth. Tel-jeunes
supports them in their professional development, in particular by
providing continuing education.
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Running to support the Foundation

On September 23 and 24" 2022, almost a dozen Tel-jeunes team
members ran in the Montreal Marathon to support the cause, one step
at a time! It was a great way for them to challenge themselves and
cheer each other on while helping the organization.

A close-knit team where fun
meets support

Working in mental health can be challenging. That's why Tel-jeunes
values fun, wellness, and peer support so highly. It's a simple recipe, but
highly effective when we're struggling. Don't take it from us: here's what
some of our team members have to say about working at Tel-jeunes.
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Counsellor. ’
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Tel-iey Hinh Vo,
Jeunes Counselior

npNe're team leaders, SO We make sure the service runs
smoothly and we take care of everyone on the team.
Over the past year, we've tweaked and reconﬁgured
our model to offer youth @ peer-to—peer chat—a first
for Tel-jeunes. As leaders, it's important to balance
our responsibih’ties and create d team that embodies

the trust, people skills, and flexibility wée have with
j e learned

adors and Tj

authenticity and transparency, and
the value of sharing experiences; this gives
our services d unique energy!”

Laurianne André and Julie Provost,
Tj Youth Chat team leaders.
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